Item No 8 (b)

COUNCIL MEETING, 27th April 2016
GOVERNANCE AND BUSINESS COMMITTEE, 4th April 2016
40       REVISION OF HR POLICIES 

(E)
The Director of Communities and Service Support submitted a written report seeking approval to implement the revised policies/procedures/guidance documents and to recommend to Council acceptance of the new policies within the Revision of HR Policies.  A number of policies had been reviewed and new policies/procedures had been created in line with changes in Employment Legislation and good practice.  The Corporate Lead for HR had consulted with a number of services or working groups to ensure the new or revised policies were objective and inclusive, such as Legal, Corporate Equalities Group and the Trade Unions.  The HR Service reviewed policies and procedures on an annual basis and policies/procedures/guidance had been created or updated in line with Employment Legislation or good practice on the following: 

· Dignity at Work Policy and Procedure;

· HCPC Registration Guidance; 

· Grievance Policy and Procedure; 

· Disciplinary Policy and Procedure; 

· Capability Policy and Procedure; 

· Transgender/Reassignment Policy; 

· Personal Relationships at Work Guidance. 

*RESOLVED that 

(a) it be recommended to the Council that the new Dignity at Work Policy and Procedure and Transgender/Reassignment Policy, as detailed in the Director for Communities and Service Support written report be approved;

(b) the Grievance Policy and Procedure, Disciplinary Policy and Procedure and Capability Policy and Procedure be accepted and approved; and
(c) the Health Care and Professional Council Registration Guidance and Personal Relationship at Work Guidance be accepted and approved. 
(Only part (a) of the above recommendation requires approval by the Council)

