Council Meeting

1st October 2015

Motion submitted under Council Procedure Rule 14

Trade Unions
This Council notes:-

1. That this Council enjoys positive and productive relationships with our employees and their representative trade unions which have continued despite the need to achieve massive savings and negotiate major changes to their terms and conditions;

2. That significant industrial disputes are rare in both the private and public sector, with days lost due to industrial disputes nationally now averaging less than 10 percent the level experienced during the 1980s;

3. That the Government’s trade union bill contains significant restrictions on the rights of local public sector employers to agree terms and conditions with the trade unions representing our colleagues; and

4. That elements in proposed Government amendments to the Trade Union Bill represent a significant and unwarranted breach of long-established civil liberties

Council therefore believes that the Trade Union Bill is unnecessary, potentially counter-productive, and at best an outdated response to effective modern industrial relations.

Council therefore resolves:-

To write to the Secretary of State for Business, Innovation and Skills, informing him of this Council’s opposition to the Trade Union Bill and to call for its withdrawal; 

To write to the Local Government Association making them aware of our opposition and urging the LGA to oppose the Bill; and

To continue to develop strong partnership relationships with our employees, through their trade unions and otherwise, in the best interests of delivering quality services to the people of Calderdale.

Council further resolves that it is opposed to the use of agency staff to break or weaken industrial action.

 Proposed by: Councillor B Collins
Seconded by: 
