Item No 6 (g)

COUNCIL MEETING, 1st October 2015
CABINET, 14th SEPTEMBER  2015

45 CORPORATE POLICIES – FIRE SAFETY AND ACCESS 

Councillor B Collins, Deputy Leader and Cabinet Member for Regeneration and Economic Development, presented a written report of the Acting Director, Economy and Environment seeking consideration and approval of Fire Safety and Access Policies originally adopted in 2012 and amended to reflect current practices within the authority. The Council had to meet legal obligations under both the Regulatory Reform (Fire Safety) Order 2005 and the Equality Act 2010.  
The Regulatory Reform (Fire Safety) Order 2005 placed duties upon the Council as the owner or user of premises and as an employer of people working in buildings, to maintain fire safe premises.   The Council required a Fire Safety Policy to minimise risk and to help avoid enforcement action, including litigation for non-compliance with legislation.  The Equality Act 2010 placed duties upon the Council as an employer, service provider and public body, to promote inclusion whilst preventing and eradicating discrimination, harassment or victimisation of people with a protected characteristic.  The Council required an Access Policy to minimise risk and to help avoid enforcement action, including litigation for non-compliance with legislation.  
By adopting and implementing a Fire Safety Policy together with the Access Policy, the Council would reduce the risk of enforcement action under either the Regulatory Reform (Fire Safety) Order 2005 or the Equality Act 2010.  It would also take a major step towards meeting the aim to promote inclusion whilst preventing and eradicating discrimination, harassment or victimisation of people with a protected characteristic.  Equally it would assist towards meeting the aim of managing all fire safety matters effectively. 

*RESOLVED that it be recommended to the Council that both the Fire Safety and Access Policies be approved and formally adopted.


