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	All
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	Should this report be exempt?
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Report to Scrutiny Panel

1.  Background

1.1
Over the past two years, the Communities Scrutiny Panel has looked at many aspects of domestic abuse and the work that many agencies do to help to prevent it, support victims and work with perpetrators to reduce reoffending.

1.2
Communities Scrutiny Panel met on 15 August 2013 to examine issues around domestic violence, particularly with regard to Calderdale Council’s status as a White Ribbon accredited employer. A number of recommendations were made to Cabinet which are intended to help the council build upon that status.
1.3
The recommendations were as follows:

That Cabinet:

(i) request each Council service, including associated organisations and 
partnerships, to report on how their own activities could and shall: 

· identify and report incidents and concerns relating to domestic violence;
· engage men in speaking out about violence; and 
· challenge negative gender stereotypes; 


(ii)
adopt and publicise an employee policy on Domestic Violence; 

(iii)
evaluate White Ribbon Take Action Calderdale with a view to continuing support to the "bystander programme"; 

(iv)
propose at least two senior staff members as White Ribbon Campaign Ambassadors; 

(v)
use the white ribbon kite mark on materials, posters and signage, to provide visibility of the Council's commitment to challenging violence against women; 

(vi)
undertake activities to publicise and promote November 25th, White Ribbon Day, across the Borough, with staff and Councillors to be offered ribbons, ribbons to be available on counters and a statement to be released from the Council Leader and Chief Executive; 
(vii)
recommend to the Civic Advisory Group that a White Ribbon flag be displayed on the Town Hall on November 25th, White Ribbon Day; and 

(viii)
build into the existing Annual Staff Survey a Workforce Survey on attitudes relating to domestic violence, in order to consider what support would be required in the future.

This report seeks to provide an update to the Scrutiny Panel on progress made against those recommendations. Further oral updates will be given at the panel meeting, as work progresses.
2. Main issues for Scrutiny

2.1
The recommendations of this scrutiny panel, as outlined in 1.3 above, went to Cabinet on 7th October 2013 and were accepted in full.
2.2
In relation to recommendation (vii), relating to the flying of the White Ribbon, due to the short timescale, the Chair of the Civic Advisory Group canvassed the views of its members and advised the Governance and Business Committee, at its meeting of 4th November, 2013, that no objections had been received. The Governance & Business Committee wholeheartedly endorsed the recommendation.
2.3
Work has progressed on an employee policy on domestic violence. A draft will shortly be available, and officers would be grateful for any scrutiny input at that stage.

2.4
A Workforce Development Grant has been secured to provide some funds to cover costs for White Ribbon Day.

2.5
Three Directors have been approached and all have agreed to become White Ribbon Ambassadors.

2.6
Progress is being made on implementing a staff training programme

2.7
Further updates will be provided to the meeting

3. Conclusions

The recommendations of the scrutiny panel have been accepted in full. Work has commenced on implementing those recommendations. The next key event in the timeline is White Ribbon Day itself, on November 25th.
4. Documents available for inspection at

Halifax Town Hall, Crossley Street, Halifax HX1 1UJ
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