Item No 8(a)

COUNCIL MEETING, 24th April 2013                  
EMPLOYMENT COMMITTEE, 3rd April 2013
27 POST OF DIRECTOR OF PUBLIC HEALTH – APPOINTMENT ARRANGEMENTS

(E)
The Head of Human Resources submitted a written report seeking consideration to the arrangements for appointment to the post of statutory Director of Public Health which had transferred to the Council as part of the transfer of public health staff in accordance with the requirements of the Health and Social Care Act 2012.  The position was currently filled on an interim basis following the retirement of the existing post holder and consideration was now needed to the filling of the post on a permanent basis. 

Statutory guidance required particular arrangements to be put in place for the appointment of a Director of Public Health which differed from the Council’s arrangements for appointments to Chief Officer positions. There was a requirement to set up an Appointments Advisory Committee to deal with the matter which had, as a minimum, to comprise one Councillor (as Chair), the Chief Executive, a representative from Public Health England and a representative from the Faculty of Public Health. Details of the process which would need to be followed were reported to the meeting.
*RESOLVED that

(a) it be recommended to the Council that the Chair of the Health and Wellbeing Board and the Cabinet Member with responsibility for Adults, Health and Social Care be appointed to serve on the Appointments Advisory Committee required to deal with an appointment to the post of Director of Public Health, with the Chair of the Health and Wellbeing Board being appointed to act as Chair of that Committee;
(b) arrangements be put in place for recruitment to the post of Director of Public Health, and the Head of Human Resources be authorised to agree a recruitment timetable in consultation with the Chair of the Appointments Advisory Committee; 

(c) the Head of Human Resources be given delegated authority to appoint a recruitment consultant to assist with the recruitment process; and

(d) the assessment day arrangements for the interview process to include provision for a Councillors Panel.

(Only part (a) of the above requires the approval of the Council)
